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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

RAJENDRA ACADEMY FOR TEACHERS

EDUCATI ON
Name of the head of the Institution Dr. Uma Pan
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03432538468
Mobile no. 7797826666

Registered Email

rew . dgp@nuail.com

Alternate Email

princi pal @ aj endraacademny. com

Address Vill & PO Gopal pur PS Kanksa
City/Town Dur gapur

State/UT West Bengal

Pincode 713212




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director S.K Nair
Phone no/Alternate Phone no. 03432538468
Mobile no. 7797826666

Registered Email

rewt . dgp@nuail.com

Alternate Email

princi pal @ aj endraacademny. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://raj endraacadeny. com

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. raj endraacadeny. conf Upl oads/

29042020123609/ 06032020135454Acadeni c%@

OCal ender %202016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B . 25 2016 02- Dec- 2016 01- Dec-2021

6. Date of Establishment of IQAC

02-Jan- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Conput er Based Learning 01- Feb- 2017 136



http://rajendraacademy.com
http://www.rajendraacademy.com/Uploads/29042020123609/06032020135454Academic%20Calender%202016-17.pdf
http://www.rajendraacademy.com/Uploads/29042020123609/06032020135454Academic%20Calender%202016-17.pdf
http://www.rajendraacademy.com/Uploads/29042020123609/06032020135454Academic%20Calender%202016-17.pdf

01
Sel f Appraisal and 01- Feb- 2017 43
Eval uati on of Teacher 02
Educat or s
Vivek Vahini & Cul tural 15-Jul - 2016 172
Diversity 02
School Internship 15-Jul - 2016 93

120
NAAC Peer Team | nspection 15-Jul - 2016 8
for First Cycle 02
Accredi tation

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation for Interaction and Documentation for NAAC Peer team Visit of First

cycle Accreditation

Internship for B.Ed Progranme

Vi vek Vahini & Cultural Progranmres



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/720_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/720_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/720_Minutes.pdf

Sel f Appraisal for Teachers

| CT & Computer Based Learning

View File

13. Plan of action chalked out by the IQAC in the
Enhancement and outcome achieved by the end

beginning of the academic year towards Quality
of the academic year

Plan of Action

Achivements/Outcomes

Sel f appraisal report

Execut ed

Tree plantation

Successfully Organi sed

Vi vek Vahi ni .

Successfully Organised

I nstitutional Best Practices.

Successful ly Achi eved

School | nternship.

Successful ly Achi eved

Academ ¢ Cal endar franed wi th overall

obj ecti ves.

Execut ed

NAAC accreditation norns and

Successful ly Achi eved

interaction with NAAC Peer Team

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11- Nov- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 19- Feb- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/720_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/720_Quality.xlsx

words

The Institution has well

compl eting the courses.

are also included in the curricul ar
and enj oyabl e. For proper

courses and i ndustri al

pl anned nmechani sm for transacting the curriculum W
basically follow the prescribed syllabus of The University of Burdwan. At the
begi nning of the Academ c Year the faculty menbers provide the students with
course details, field work and assi gnnment.

by the concerned teachers for ensuring systematic curriculumtransaction. Apart

fromtraditional l[ectures and seminars,
audi o visual aids are also used for

D fferent co-curricular

Time plan session is also devel oped

power point presentations, smart board,
enabling the | earners in understandi ng and
and co-schol astic activities
process to nake the |learning nore holistic
i npl ementation of the curriculumthe norns of CBCS
(Choi ce Based Credit System) the entire academic activities are franed through
pre-senester planning, senmester activities and post-senester activities. At the
end of every senester proper feedback is obtained fromthe students and the
course outcone are matched with the programme outcone. It is evaluated and
di scussed in | QAC neetings for qualitative inprovenent. Sem nars, val ue added
visits are arranged to enrich the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Teacher Educati on

95

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/720_Projects_undertaken_1591441443.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute obtains feedback fromthe students,
t hrough a structured questionnaire. The feedback obtained is analyzed and
necessary changes are introduced for overall devel opment and progress. Students
share about their expectations in ternms of curricular conponents, skil
enhancenent initiatives, guidance and other academ c supports. Faculty nenbers
al so share their inputs on overall inprovenent and acadeni c aspects. Necessary
feedback fromparents is also collected and their suggestions are forwarded to
t he Managenent for due consideration. Feedback is also collected fromthe
students during each semester and consolidated with other paraneters for
effective decision naking. During alumi neet the feedback are docunented and
forwarded for overall devel opnment and inprovenent in the gap areas. The
feedback mechani smof the Institute focuses on adhering to the interests of the
st akehol ders.

teachers, alumi and parents

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 118 100
Educati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 100 Ni |l 16 Nl Nl

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/720_Demand_ratio_1609743840.xlsx

Nill Nill

NIl Nill

Nill

NiTl

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Rajendra Academy for Teachers’ Education follows an effective mentoring system with the purpose of providing
psychological, social and moral support to the teacher trainee students. Each mentor teacher is allotted twenty
students and they take care of the overall development and progress of the students. Mentors provide different
support services in academic, professional, co —curricular, redressal of grievances and counseling. The
concerned mentor keeps a record of the full profile of the students and it is forwarded to the Principal’s Office.
Apart from this Parent Teacher Meeting (PTM) is also conducted regularly for sharing the observations and
collecting the required feedback for improvement. For the slow learners’ remedial classes, group discussion,
proficiency enhancement sessions are conducted. Advanced level learners are also provided with the state of
the art facilities to encourage creativity and participatory learning. The Institution manages the mentor system
with full care and bridging the gap between the teachers and students. The mentoring system is designed for
creating a congenial environment where the students can easily approach to the teachers for necessary
guidance.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

247

26 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1

1

Nill

1

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

54

SEM | V

30/ 06/ 2017

01/11/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| nt er nal

fol |l owed. For

The eval uati on system at
conti nuous process.

i nt er nal

Raj endra Acadeny for Teachers’
For each courses there are two conponents-
Assessnent and the ot her
affiliated Coll ege the evaluation nornms of the University of Burdwan is
assessnent various tools like unit test,

part

is Senester

End Exam nati on.

Education is a

one is the
As an

m dterm test,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/720_Evaluation_1591443661.xlsx

assignnents, field work and practicum are given. The internal assessnent
carries 30 percent weightage and renai ning 70 percent wei ghtage is for semester
end examination. Uniformty and transparency is nmaintained during the
eval uati on process. The faculty nmenbers check the progress of students
,identify the gap areas and takes proper renedi al neasures for inproving the
performance of slow |earners. Criterion adopted for internal assessnent is
adopted as per the directives of the Controller of Examinations, The University
of Burdwan. At the beginning of the senester the faculty nmenbers informthe
students about the various conponents in the internal assessnent process and
t he schedul es are communicated to the students in advance. Answer scripts are
randonmiy verified by the Head of the Departnment (HODs) in order to ensure the
standard eval uati on process. The perfornance is shared to the students by the
concerned teachers and necessary feedback is given. Performance in the interna
assessnent is accounted for Senester Grade Point Average (SGPA).

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As Raj endra Acadeny for Teachers Education is affiliated to The university of
Burdwan, it follows the guidelines framed by the University for
academ c,curricul ar,co-curricular and extra curricular activities. The Acadenic
Cal endar covers the internal assessnment schedules,field visit dates, practicum
and projects. The tentative exam nation date for both internal and senester end
exam dates are also specified in the Acadenic Calendar.It also covers the |ist
of observation days |i ke |Independence day, Republic day, Teachers day, cul tural
event s, annual sports, Coll ege Foundati on day, etc. The Academ ¢ Cal endar is
prepared by the Head of Departnents with coordination fromthe respective
faculty nenmbers and forwarded to | QAC for final approval. After that it is
circulated widely anong the students and posted at Coll ege notice Board. it is
al so upl oaded in College website and in the whats app group of the students. If
any changes are made in the Academic Calendar it is also intimated properly to
the students and ot her groups for ensuring snooth academ ¢ transacti on process.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. raj endraacadeny. com Upl oads/ 29042020123555/ 05272020130505Pr ogr anme %@
0Qut cone¥?20_%Q20RATE. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
54 BEd Teacher 52 51 98. 07
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf
http://www.rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/720_Pass_percentage_1591444320.xlsx
NIL

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Nill

Ni Il

Nill

Nill

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Ni |l

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant




linkage partnering
institution/
industry
/research lab
with contact

details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

600000

480869

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 3.18. 03. 000 2016
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/720_augmentation_details_1591446328.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/720_Library_1591446903.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 42 48 0 0 4 2 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 48 42 48 0 0 4 2 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500000 458394 100000 22475

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has established the procedures and norns for
utilizing of the physical, acadenm c and various support facilities like
| aboratory, library, classroons, conputers and sports ground. The policy
details of the nornms and procedure for maintaining and utilizing physical,
academ c and support facilities approved by the Managenent are as follows: 1.
Fram ng of Action Plans based on the recommendati ons of various Conmittee of
the College. 2. Planning and Control mechani smfor maintenance activities. 3.
Budgetary allotnment for the repair and mai ntenance job. 4. Al otnent of
manpower for maintenance and repair works. Institute prepares the integrated
budget for maintaining and utilizing the infrastructure facilities. Institute
provides fund to different commttee for maintaining and repairing. The
al | ocated funds are used by nonitoring conmttees such as Purchase conmittee
Repair and mai ntenance commttee, Sports Committee, Library commttee, Lab
Mai nt enance Conmittee, etc. of the college. For achieving of the vision of
institute, to maintain the qualities, following are the policies:- 1. The Stock
Regi sters are mai ntai ned by the respective departnents. 2. The nai ntenance of
Conput er Laboratories are done by Laboratory in Charge along with Laboratory
Attendant. 3. Swachhata Conmittee is responsible for Ceanliness of the
Col l ege. 4. Landscapi ng and mai nt enance of |lawns i s done under the supervision
of Gardening Conmttee. 5. The Principal nonitors overall maintenance of the
campus through regular inspection. 6. Hostel facilities are nonitored by the
Hostel Committee. 7. Purified drinking water is provided by the Institution

mai nt ai ni ng and



NIL

under Swachchata Committee. 9. Repairing work is done by M ntenance Committ ee.
10. IT infrastructure such as conputers, internet facilities including W-Fi

and broadband, updating of software is done by the Lab Assistants. 11. Woden

furniture, electrical fittings, plunbing etc, are properly maintained. 12. The

mai nt enance of the Readi ng Room and stock verification of Library books is done
regularly and report is submtted to the Principal. 13. The Sports Committee
monitors the sports ground for events and ganes .Sports accessories are also
periodically checked and added by the Committee after due approval from I QAC
14. Beautification conmttee nmintains the beautification and decorum of the
coll ege. 15. Classroom maintain by the nmaintenance conmittee and Swachhat a

committee regularly

http://www.rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&1d=18062018023730

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill Nil |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://www.rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&Id=18062018023730

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill Nill 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Nill Nill
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual Sports Col | ege Level 104
Saraswati Puja Col | ege Level 124
Vi vek Bahi ni Col | ege Level 112
Wnens day Col | ege Level 89
Col | ege Foundati on Day Col | ege Level 165
Basant Utsav, Holi Col | ege Level 75
| ndependence day, Col | ege Level 102
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Il Ni Il Ni Il 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Raj endra Acadeny for Teachers’ Education ensures the platformfor active
participation of the students in nmultiple activities. It enpowers the
prospective students in gaining | eadership qualities, rules and regul ati ons as
wel |l as the skills of execution. Students also actively participate in various
cul tural programmes, activities and events throughout the year which are gui ded
by various commttees. The student council acts as a |linkage point anong the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/720_Activities_Organised_1591447652.xlsx

Principal, faculty and students body as a whole. Students formthenselves as a
peer team under the guidance of faculty nenbers. The areas covered by the
student council are as follows, ¢ Activities related to academ c i nprovenment. -«
Various co-curricular and extracurricular activities. ¢ Student welfare
nmeasures. ¢ Cultural events with active participation for all. ¢ Training and
pl acenent matters. ¢ Other matters pertaining to students’ interest.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

1500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi neeting was held on 29th June 2017. In this neeting the annual
accounts was presented and the plan to organi sed various events, cultural
program wer e di scussed.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege pronotes and practices the culture of decentralization and
enpowering the staffs to participate in organizational activities. There is
open door policy where anyone is free to talk with the higher authorities. For
participative managenent, the Principal, HODs, faculty nenbers and student
representatives formthe part of 1QAC team The Institute follows the follow ng
two practices of decentralization and participative managenent, (i) Academ c
Activities. (ii) Extra-curricular activities. (i) In the academ c aspect it is
ensured to have uniformty in curriculumplanning, curriculumtransaction
assessnent and eval uation. Subject allotnment is provided for the respective
senmester so that the faculty nenbers can adequately plan and prepare for the
academ c and other activities. Subject coordinators are engaged by the HODs

with the charge of planning, tracking the progress and ensuring the overal
progress. The progress of students are nonitored, innovative teaching and
| earni ng process beyond cl assroom | earning, planning for internal evaluation
and assessnent is done on regular basis with flexibility. The faculty nenbers
al so ensure the conpletion of internal assignnments, field work, and practicum
ps per academ c schedul e with Choice Based Credit Systemguidelines. (ii) Extra-
curricular and co-curricular activities is another area of decentralization and
participative managenent. It is executed through various Committee nenbers
under the guidance of | QAC. The conveners are appointed on tenure basis by the
| QAC who coordinate with others to make the schedul ed activities and events
fruitful. The total responsibility fromplanning to effective execution of the
activities is entrusted with the coordinator for holistic devel opnment of the
prospective students. Roadmap is being prepared by the faculty nmenbers for
ensuring professional conpetence with diverse know edge.

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

The Institute foll ows various
teachi ng and | earni ng nmet hodol ogi es for
i ncul cating divergent thinking and
critical reflection anong the students.
Apart frominfrastructural facilities
for teaching and | earning, the faculty
nmenbers use inquiry nethod, case
studi es, brain storm ng, group
di scussi on, etc strategi es are adopt ed.
Learni ng t hrough e-resources-journal
internet is also practiced for
enrichnent. Care is also taken for the
slow | earners with special classes,
renedi al teaching and ot her support
servi ces.

Curricul um Devel opnent

As the College is affiliated to The
University of Burdwan it follows the
stipul ated syllabus. The Choi ce Based
Credit System (CBCS) guidelines are
followed with a bal ance between the
academ c and co curricular activities.

Academ ¢ Cal endar is prepared with the
obj ective of total devel opnent of the
teacher trainees. Field work,
assignnents, project work, educationa
excursions are included in the
curriculumfor inculcating nultiple
conpet enci es anong the teacher
trai nees.

Exam nati on and Eval uati on

Students are assessed and eval uat ed
t hrough the senester end exam nation
whi ch is conducted by The University of
Bur dwan. However internal assessnent is
al so conducted as per the guidelines of
the University. Continuous eval uation
is done through unit tests,
assi gnnents, project work, practicum
field visits. Students are shared with
their performances and necessary
feedback is provided for inprovenent of
the grade points.

Adm ssion of Students

The process of admission is foll owed
as per the direction and guidelines of
The University of Burdwan. Online
adm ssion process is followed and the
nmerit list with rank and score card is
published by the affiliating
Uni versity. Admission is strictly based
on nmerit. Governnent rul es and norns
are followed for reservation of




Schedul ed Caste, Schedul ed Tribe, G her
Backward Cl ass, Physically Handi capped
categories. Fees are paid by the
students through online and no ot her
nodes are accept ed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has good library
facility with sufficient stock of
t ext books, reference books,
periodicals, journals. Library services
are operated through KOHA (19.05
version). Apart fromthis College have
also ICT labs with internet facility of
100nmbps broadband. A nul ti purpose hal
Wi th seating capacity of 300 persons is
a part of infrastructural facilities
offered by the institute. It is the
comon pl ace for the students, faculty
menbers and ot her stakehol ders for
interaction with each other during
sem nar, conference, workshop, lecture
sessions, training, etc. The Institute
has al so spaci ous cl assroons,
| aboratories, sem nar hall, indoor
sports room playground, office area,
Principal’s cabin. Oher facilities
i ke canteen, child care room boys and
girls conmon room staff room and
departnental office are also provided
Laboratories are equi pped with the
requi site instrunents. CCTVs are
installed in order to ensure safety and
security of all.

Human Resour ce Managenent

The Col | ege believes in teamwork and
denocratic approach of working. It
follows well defined norms for
sel ection, recruitnment and pronotion of
the staffs. Various welfare neasures
i ke medi cal checkup, leave facilities,
transportation, subsidized canteen, etc
are given to the staffs. The faculty
menbers are notivated and facilities
are provided for attendi ng various
sem nars, conferences and wor kshops.
Appr ai sal of teachers and non teaching
staffs are done annually.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NI L

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided fee is provided

Nill NI L NI L NI L Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

Nill NI L NI L Nill Nill NiTl NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent fund, ESI, Provi dent fund, ESI, Merit Cum neans
maternity | eave and maternity | eave and schol arship, free
speci al | eaves, speci al | eaves, festival transport, Tuition fee
rei mbur sement of advance, nedi cal wai ver.
pr of essi onal fees, checkups, skill
medi cal checkups, support |[devel opnment and trai ning,
for conference and felicitation of best
wor kshops, appreciation enpl oyee by Managenent.
for best performance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has the nechanisns for both internal and external financia
audit. The task of internal audit is carried out periodically by the interna
auditors duly approved by the Governing Body. Internal audit checks the | edger

bal ances, schol arship anount, fees receipt, paynents incurred and approva

heads. External audit is carried out on annual basis by an i ndependent audit
firmwho is appointed by the Managenent. The external auditor verifies all the
recei pts, paynents, bills, vouchers related to the financial year. Financial
statenments including the Bal ance Sheet is duly signed and approved by the
External Auditor with observations and key notes, if any.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual Parent Teacher Meeting (PTM is conducted for discussing the
performance of their ward and to incorporate any better neasures. 2.
Suggestions are also invited fromthe parents for acadenm c and adm nistrative
procedures for bridging the gap of the existing practices. 3. To resolve the
grievances with feasible solutions for conducive |earning environnent.

6.5.3 — Development programmes for support staff (at least three)

1. Skill devel opnent for support staffs. 2. Hands on training for workable
situations. 3. Yoga session for stress managenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to participate in various sen nars, conferences and
wor kshop fromnational to international levels. 2. Initiative to increase the
i ntake of B.Ed course and introduction of MEd (Post G aduate Course in Teacher
Education). 3. Enhancing student enployability through various skill based
initiatives.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 15/ 07/ 2016 12/ 09/ 2016 04/ 11/ 2016 54
Preparation
for NAAC
Peer Team
| nspecti on

2016 | npl enrent a 15/ 07/ 2016 20/ 06/ 2016 30/ 06/ 2017 41




tion of
Academi ¢
Cal endar

2016

Academi ¢
Quality
present ation
for NAAC Acc
reditation
process

31/ 10/ 2016

02/ 11/ 2016

30/ 06/ 2017

48

2017

Anal ysi s
of student
and teachers
f eedback.

01/ 02/ 2017

03/ 02/ 2017

30/ 06/ 2017

150

43

2017

Preparati on
of self
appr ai sal
report.

01/ 02/ 2017

06/ 02/ 2017

10/ 04/ 2017

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period

To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No Ni |l
Ranp/ Rai | s No Nill
Braille No Nl
Software/facilities
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/720_Quality_Initiatives_B_1591338352.xlsx

2016 Ni Il 1 23/ 08/ 2 01 Basi c 120
016 heal th |Awar eness
and on health
hygi ene aspects
anong as daily
school practice
chil dren for
safety.
2016 1 17/ 11/ 2 01 Water C 141
016 onservati |Resources
on preventio
n
2017 1 20/ 01/ 2 01 “Ni r mal 160
017 Bangl a” Donat i on
scheme of of bio
Govt. of toilets
West to
Bengal CGopal pur
G am
Panchayat
as part
of
pronoting
cleanline
Ss,
hygi ene
and elim
nation of
open defe
cation.
2017 1 19/ 04/ 2 01 Gyan 387
017 Dar shan [Provi di ng
free
books and
cl ot hi ng
to the
rural
poor
2017 Nill 22/ 05/ 2 01 St udy Suppor t 39
017 Aitches | ing the
sl ow
| earners
in overco
m ng the
barriers
of
| ear ni ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Rajendra
Acadeny

02/ 02/ 2016

Publ i cation of the
Handbook of Rajendra
Acadeny is the framework

of professional ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/720_Inclusion_1591269791.xlsx

and code of conduct for
the teachers, students,
non teaching staff and
managenent. It is
mandatory for all to
abi de by the rules and
regul ati ons as specified
in the Handbook. The
pur pose of this Handbook
is to provide the
students with the general
rul es and gui delines for
attendi ng and receiving
education. Wde publicity
is given in the
prospectus and during the
adm ssi on. Follow up on
t he Handbook is done
regularly and if any
devi ati on occurs proper
neasures are taken. It is
anended on regul ar basis
keeping in mnd the
requi rement of the
st akehol ders. Due
publicity is given to the
Handbook for the staffs
so that they are wel
acquainted with the
benefits, rules and
regul ati ons. The staffs
can understand the
responsi bilities and
scope of work. However
the Coll ege authority has
the right to nmodify or
anmend the norns of the
Handbook as per
requirenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 96
Cel ebration
Teachers Day 05/ 09/ 2016 05/ 09/ 2016 133
Pr ogr amme
Yout h Day 12/ 01/ 2017 12/ 01/ 2017 81
Net aj i Subhas 23/ 01/ 2017 23/ 01/ 2017 121
Chandra Birthday
Republ i ¢ day 26/ 01/ 2017 26/ 01/ 2017 87
Cel ebration
Saraswati Puja 01/ 02/ 2017 01/ 02/ 2017 162
I nt er nati onal 21/ 02/ 2017 21/ 02/ 2017 107
Language Day




Rabi ndra Jayanti 09/ 05/ 2017 09/ 05/ 2017 63

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation drives with seasonal flower and herbs. 2. Canpus cleaning with
decorative lawns. 3. Pest control. 4. Reuse of waste water in garden. 5.
Di scardi ng use of non degradable plastic within the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1- Vivek Vahini: Cultivate of Mral Values India- our notherland
is known for her secular character. After so many years of independence, there
are several superstitions and orthodox traditions are still-rooted in the
society. The light of education envisages the dark aspects of the society. The
i deas of Swam Vivekananda al ways acted as a shield against the continuous and
prospective growm h of evils and superstitions within our minds. Vivek Vahini, a
pl atform for devel opnent of scientific tenper and rational thinking,
cultivating noral values and training the students for stress nmanagenent and
life skills is instrunental in institute in collaboration with Rajendra Acadeny
for Teachers’ Education. The institution is extended inplenmentation of the
noral values with proper execution. The Vivek Vahini of the college works
together to bring positive changes. Objectives : ¢ To develop intellectual and
spiritual dinmension anong the youth « To devel op the noral values of the
students. ¢ To enhancenent of the scientific approach anong the students. ¢ To
circulate the Intellectualismand also the Consci ence anbng the students and
al so the Society ¢« To discourage the growth of discrimnation based on the
race, gender and caste ¢ To create an egalitarian approach anong the students.
Practices : ¢ Organized a rally with a chariot-wheel heading the procession of
students and teachers ¢ Organi zed a one-day programw th sone group activities
to create reflection on thinking anmong the students. ¢ Conveyi ng nessages on
the objective to introspect the practical issues is one of the best practice. -
The day was well celebrated with the exposure to explain the objects and
utility invoking blessings on the Youth generation. Best Practice 2- Cultura
Diversity: Unity in Diversity Educational Institution is a mniature picture of
the society and reflects all the qualities frominstitution to the society. The
prosperity of the society depends upon its system of education and their
policies. Educational institution helps in producing the good citizen to
contribute to formthe talent for the nation. India is a multicultural and
multi religion country. Everybody follows their own religion and culture and
celebrate their own festival in their own style freely. The student to the
institution comes fromdifferent castes and religion, Rajendra Acadeny for
Teachers’ Education pronotes the ‘Unit of Diversity through the organizing of
various cultural programmes and tries to achieve the Institutional Best
Practice as “Cultural Diversity”. Cbjectives: ¢« To pronbte the unity in
diversity. <To develop the noral values. ¢« To devel op the sense of equality -
To conserve the Indian culture « To develop the religion and spiritua
qualities. Practice : The institution has been taking follow ng neasures to
achi eve the best practice: ¢« The institution successfully organized get-
together for the Diwali and Durga Puja. ¢« The Holi is celebrated in the coll ege
canpus. ¢ Saraswati Puja is celebrated with religious spirit. ¢« Basanta Ustav
is celebrated for both faculties and students. ¢ Three days cel ebration of

Vi swakarma Puja in held inside the college preni ses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. raj endraacadeny. coml Upl oads/ 29042020123858/ 06012020113850I nstitution
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http://www.rajendraacademy.com/Uploads/29042020123858/06012020113850Institutional%20Best%20Practice-16-17.pdf

al ¥20Best %20Pr acti ce-16-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Raj endra Acadeny for Teachers’ Education was established in the year 2009 for
advancenent of pedagogi cal know edge, attitude and skill of the prospective
teachers by offering varied teacher education courses |ike B.Ed (Bachel or of
Education) and D.El.Ed. (Diploma in Elementary Education).The Institute has
been functioning in a pollution free canpus with state of the art
infrastructure which caters to the needs of academi c pursuits. Three wi ngs of
the College function in collaboration with each other creating a conposite
interdisciplinary platform The Institute follows a bal anced curricul ar
approach with intellectual capital conprising of dedicated and notivated
facul ty nenbers and support staff. Apart fromtheoretical inputs focus is also
given on field work, practicum project work, group discussion, semnar,
brai nstorm ng and presentations. The purpose is to nmake the students fully
aware of the process of planning, developing and inplenenting the know edge
with analytical skills as well as to enhance the conpetency to deal with
conmpl ex problens. It hosts nultiple facilities to the prospective students
t hrough conpetent and well qualified teachers, library services, sports,
cultural events and various co curricular activities. Hands on training with
di vergent skills are provided for increasing the enployability of the teacher
trai nee students. The Institute has al ways been persistent in bringing together
i nnovation, qualitative education and sustai nabl e practices. Academ c
excel l ence can be achi eved with val ue added experiences. Positive outcone are
bei ng acconplished by framng the curriculumw th contenporary requirenents as
wel | as transacting the teaching and | earning process through val ue driven
perspectives. For holistic devel opnent of the students’ co-curricular, extra-
curricular activities, special interactive session and notivational |ecture
series are organi zed. Another distinctive feature of the Institute is that it
has been accredited by NAAC (National Assessnent and Accreditation Council) in
2016 with CGPA of 2.25 on a scale of seven with Grade B. It facilitated to
assess the strengths, weakness, opportunities and threats through a structured
process. The Institute functions on the integrated phil osophy of nmaterial and
spiritual aspects with the objective of nation building. Shared val ues anong
the faculty nenbers, students, parents and alummi are being nourished within
t he canmpus whi ch pronotes nutual trust and bel ongi ngness.

Provide the weblink of the institution

http://ww. raj endraacadeny. conmi Upl oads/ 29042020123906/ 060320201347101 NSTI TUTI ON
ALYR20%20DI STI NCTI VENESS 2016- 17. pdf

8.Future Plans of Actions for Next Academic Year

Keeping with the tradition of acadenic excellence and the demands of the
stakehol ders the Institute has initiated the followi ng action plans for the
com ng years. * To increasing the intake of B.Ed and D. El.Ed courses with
regul atory norns. ¢ To introduce Post Graduate |evel teacher training course
(Master of Education) progranme for teacher educators. ¢ To organi ze Educati ona
tour and Excursion. ¢ To reorgani ze Gyandarsan, a social welfare neasure for the
poor and under privileged. ¢« To organi zing Bl ood Donation Programe in
association with the I ocal hospital. ¢ To revise the Vision and M ssion of the
Institute. « To organize National Seminar. ¢ To reform Alumi Association. ¢ To
organi ze Yoga and neditation sessions.
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